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NOW THEREFORE 1n ‘consideration: of these premlses and “nutual ‘covenants herem
contamed the parties hereto agree with each’ other with respect to the=' mployees of the Townshlp
récoghize as being represented by the Union as follows:: ¥ %L N

', ARTICLE HRECOGNITIONANDSCOPE OFAGREMENE.. |- {157

SECTION I;\ Collectlve Bargalmng’wrth respect to rates of pay,.hours of work or other cond1t10ns'
of employment ‘shall be. conducted by the duly authorized: bargalmng agent of each of the parties.
Unless: otherW1se de31gnated .the- Mayor 'of thes, Townshlp of its designee, excluding Superior
Ofﬁcers and the PreSIdent of the Union or his designes; shall be-the respective bargalmng agents

for the partles

A :1tis agreed that the bargaining agent for'the Township'shall consist,of the Mavor
< of theyTownship, or-their designee; exclud' . H,\Supenor Ofﬁce ith )
" Jackion Towniship Policé Deparient; L e




1ts agents agarnst the employees represented by the Umon because of membership or actlvrty n the;
Umon ‘T he Umon shall not mtrmrdate ‘or coerce employees mto mernbershrp Ne1ther the

Constrtutron that 1 S hall not d1scrnmnate against any police ofﬁcer with respect to hours, wages,

‘work, as gnments or any'| terms or conditions of employment by reason of his membership in the.
P.B; A‘ and/or proceedmgs under this Agreement; or for actron taken as a result of act10n on-the
part of the Towniship:+ :

S ARTICLBY S SIGK LEAVE © 5% 50 i

}SECTION N All permanent fulltithe employees covered by this Agreement shall be granted smk‘
leave Wrth pav All emplovees shall be permltted to use up to. five (5) days of family. sick: time ‘pet:
calendar year to | care fora famrly member For purposes of thrs provision, "farnlly thember! shall
1nclude "spouseri : hrldren stepchrldren life! partner other’ relatrye hvmg i the resrdence of the

-oth person for whom the employee 1s the pnmary caretaker L N

~SECTION 2 All employe o _Who:shall be absent on sick leave for three (3) or more consecutive
workmg; days may “be required o submlt acceptable medrcal evidence substantiating the 1llness

v11lness 1:;‘ ofa chromc or recurrmg nature requiring contmumg absences of less than four (4) days,
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~afetya‘1‘1d_/or Chief of Police or his des1gnee may reqmre
henever such reqmrement appears reasonable

purpose of providing!ace
;penod totahng ten (10); orkmg ays sal emplo e shall be allowed to see the Phys1c1an of sa1d

'SECTION 6. All permanently hired employees hired prior to J anuaxy 1 1995, shall maintain their
ﬁaccrued s1ck leave uptoa maximum of 130 days. .

eterrmnatmn ofan employee s career and in good standlng (1 e. retlrement disability, etc.) the
‘employee shall have paid to him/her at his/her present rate of pay at time of termination, all
] : ck‘leave up to a maximum of 130 days. Further, the employee may, at his/her option,
ent for their accrued sick leave at any time prior to the termination of their career.

Should the mployee opt to receive payment of his/her accrued s1ck leave prior to the termination
of hi_s/hie& career, said employee shall notify the Township in writing no later than November 1 of
‘gach 'year, and: the Township shall make payment to the employee within 30 days of the adopt1on
of the: follovving year's budget. . :

VH.owever, if Sald employee chooses to wait until the termination of his/her career, sa1d employee
shall be: pa1d a bonus of 10 % of the total payment due the employee, in addmon to the moneys
‘e1Ved for the employee s accrued sick leave.

:1‘ 99.‘ the spouse‘ or beneﬁc1ary of said employee shall rece1ve the payment for accrued sick leave
prov1ded for in Sect1on 6 of this article.

cons1dered to have refused 1f sa1d officer's number is called/selected for a random drug test and.




otherwtseﬂantlrorlzed by: the on—duty Watch Commander for sick related act1V1t1es (1 e. doctor
'appomtment) durmg the duratron of each'of hrs/her scheduled tour of duty. -

: ASECTION 11. Ifan ofﬁcer is out on sick leave for six (6) consecutwe months effectrve the first
;day of the seventh consecutive month, he/she will not accrue any additional vacation or personal
jtrme untll his/her return to duty. Since officers are credited with their leave time as of January 1st
‘of. each calendar year, said leave shall be deducted from the officer’s leave bank based on where
Lié/she is on the vacation allotment scale. If the employee has exhausted all said leave, which was
prov1ded for that particular calendar year, the Township shall not be permitted to deduct any time
from the prevrous year nor from the officer’s time which shall be allotted to him/her in the future.

o ARTICER VT MANAGEMENT RIGHTS 1%, 5% G

management nghts exclus1vely reserved toth Towhs

~the sr,q;mng ofﬂnsx A

5;&_.: R shall be mutually agreed that’ the Townshlp, as Townshrp, and the PBA as
- g,fEmployees ‘will abide by Title 11, Civil Service,.of the Revised Statutes of New
5 Je ersey, and-the Rules and Regulatrons of the Department of Personnel. No provision of
: " this. Agreement will in any way contravene the authonty and responsibility of the Civil
g*“gifServwe Commlssroner ' : - : '

B, The T ownshlp shall have the. nght to determine all matters concerrnng the
. st Management or’ ' Administration of the various Divisions of the Police Department, the
- .right to- ditect the various Divisions, to hire and transfer employees, to combine and
i eliminate? 1obs and to determine the number of Employees needed for specific job

: . ass1gnments

‘SECTION' 2 . Nothing-in ;the’ Agreement $hall. mterfere" Wlth 'the ‘rlght‘:"of :the‘i‘Townshlp m§
accordance w1th apphcable Taw, fulés and regulatrons to R TS I:W ENRERE B

A Carry .out the statutory mandate and goals assigned to a municipality ut1hz1ng
;i personnel methods and means in the most appropnate and efﬁ01ent manner possible.

- B: Manage employees of the Townshlp to hire, promote, transfer assign or retam
;. employees in positions within the Township and in that regard to establish reasonable
i« work rules in-written form with copies and amendments thereto to ‘be provrded to

* employees.




‘SECTION The Union recogmze management‘s nght to record employee S t1me ina manner
dedmed approprlate by managemerit: : ;

S ARTICLE VI HOURS: £ 5% 10U 0

SECTION.1. All'schedules ate based oti a twd thousind and foity (2,040) hotr yearly; work cycle.

The Work daV of all regular ﬁJIl—tlme Pohce Ofﬁcers of the J ackson Pohce Department below the
ra.nk “oft Sergeant that are-ass g;ned to: Umtsf“ ther than the Patrolr D1V151on shall e ten'l ( IO)

be repeated hence forth Tlus fourteen ( 14) day rotat1on shall be 1mp erhented in a manner in
which the thee (3) consecut1 days off shall aIways 1nclude every other Fnday, Saturday and
Sunday ifi its entiréty: ST AR

The tour of duty for ofﬁcers assmned to. the Mldmght Shlft shall consist: of three (3) consecutive
work days‘followed by three (3) consecutive days off. This fotation shall be repeated hence forth.

The hours Worked by the affected personnel _shall be as51gned m accordan ”e Wrth Art1cle VIII

ift" 31gnments hsted Wlthm thls sectlon

0700 _ 1800 hours‘ :
1300 ~ 2400 hours and
502030 0730 hours

‘ThJS shall only be mterpreted to mean that this.shall-be the time patrol personnel are 10 report fot.
duty. All police matters to include, but not be limited to, "Briefing" or "Roll Call", as well as
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appropnate .h011Ce authonty deem an emergency to exist, where the assignment of extra manpower
- ‘Would, be essentlal for the safety and well being of Jackson Township and its residents. In any
‘evént, no ernployee shall be requ1red to work more than eighteen (18) consecutive hours. Any
hember required to-work extra duty shall be entitled to time and one half compensatron (1 1/z) of
:the ofﬁcer’;s“’egular rate of compensatlon as per Article IX.

ESECTION 3. It is agreed that any PBA member, who is an active member of a Reserve or
;Natlonal Guard Unit; in any of the ‘Armed Forces, shall be excused from his/her work assrgnment
.for the dav or any day that he/ she has a scheduled monthly tralmng drill, dunng the Mlhtary Umt’

;;work other dutles, 1nclud1ng, but not limited to patrol and/or the officer’s re,qularlv
In thl ":;_nstance officers shall be compensated at their overtrrne rate of

fThis:‘section shall not be used as a subterfuge to avoid oVertirm '

2‘SECTION 6. For all officers assigned to the Patrol Division, the aforementloned work schedule
:shall ‘remain in effect unless either party desires to revert back to the prior work schedule of the
;2007~2010 PBA. 168 collective bargaining agreement and communicates this. in writing to the
affected paity prior to' August 23,2011. Ifnotice is not served upon e1ther party pnor to that time,

* hie work schedule described herein shall become permanent.
SECTION 7. In the event there is an adjustment of shift hours for any ofﬁcer same must be agreed




‘ "break" Shall be prov1ded for‘ an accurnulated durat1on of one. (1) hour and fifteen. (15) mrnutes‘ _
'dunng each shift. This break need not be, but may be, consecutive and shall be taken at the ofﬁcer s
tron as authonzed by the appropnate pohce authorrty «

SECTION 9. If an ofﬁcer is on a training day on his/her regular day off he/she shall be given a'
Training RDO. This day off shall be treated as any other paid leave day and shall be based on
‘semonty and shall be approved within the thirty (30) day window practice and custom applicable
to vacatron and personal leave. These Traunng RDO’s shall not accumulate from one year to the

ARTICLE, VIII - SHIFT BIDDING

ety, Services, etc., are to be put to bid. Those ass1gnments remain the

fprerogatlve of the Drrector Public: Safety and/or Chief of Police, which shall be in accordance with
all controlhng statutes judicial decisions, and this agreement. Further, in order to meet the needs
of tralmng and/or spec1ahzed quahﬁcatrons shift ass1grments may need to be altered in order to

made Wrth mmnnum of three (3) tour of duty advance notice and written explanatlon The change
‘shalI last. unul'such trme as the spec1ﬁc needs have been met, at which time the sa1d employee shall

.SECTION 3. Thrs artrcle shall be apphed equally, among members of the same rank. Patrol
officers shall bid with patrol officers, Sergeants with Sergeants, etc.

SECTION 4 Th1$ artrcle shall not preclude emplovees ﬁOm voluntanly sw1tch1ng or, swappmg
W1th one another pnor to the Te- b1d date However, as 1s the current pract1ce such swrtches mUSt

' SECTION6 A Molr of duty* fo'rrofﬁders assigned to the Patrol Division's Day and Evening Shifts
'shall be defined as seven (7) days of the fourteen (14) day "Pitman" rotation.




A tour‘of duty" for ofﬁcers ass1gned to Umts other than the Patrol DlVlSlOIl shall be deﬁned as
four (4) consecutive work days and three (3) days off.

i, ARTICLE 1K OVERTNE =7 &

tside of the:Patrol Division, all overtime consisting

SECT TON 1. For alf officers assigned Uits oul i
oftlme and on half (1 1/z ) ‘his/her rezular rate of compensation: shall be Dar i for hotiis Worke d i

SECTION‘Z‘ Employees shall no’c be pald overtlme ho S unless~ such overtlme 1s authonzed by
th 3 Dlrector of Pubhc Sa.‘fety and/or Chlef of Pohce or his desrgnee S L T ,

'emp ‘;‘_yee shall be paid the overtime rate for all time worked in excess of the workday of ten (l 0)
hours for officers assigned to Units outside of the Patrol Division, and in excess of the workday of

1. (1), hours for ofﬁcers assrgned to the Patrol Division, except as otherwise prov1ded

;fOIlovwng‘eieepnons

: no Supenor Officer is available to oversee any shift of the Patrol Division, the Senior
Officer of the shift shall replace the Superior Officer at the scheduled Superior
K \Ofﬁcer s base rate of pay for the duration of the shift. If no Superior Officer is available
itor Oversee any shift of any Unit or Division outside the Patrol Division, the Senior
5*;”:;Ofﬁcer of the shift shall replace the Superior Officer at the scheduled Superior Officer s
;base rate of pay for the duration of the shift.

B Employees assrgned to the Detective D1V1s1on shall be pa1d at time and one-half (ll/z)
h1$/her regular rate of compensatron for overtime.

S CTIO 3. 5 g he:followmg provisions shall govem "Call-In" and "Stand -By" trme

A All employees shall be guaranteed aminimum of two ( 2) hours pay at time and one-half
'{( I: 1/z} When "called in for duty". Employees shall receive regular overtime rate
‘tompensation for any actual time worked past the two hours except as listed herein. For
4 this ‘purposé; "called in for duty" is defined as the summoning by notification of an
off- duty employee to report for duty at a time other than his regularly scheduled shift.
~5 The. guarantee set forth above shall not apply when the employee commences overtime

g -




‘SECTION 6.1t is agreed that in cases of an employee pendmg disciplinary action and/or hearmg
durlng lus/her off duty hours, the Township will make all reasonable attempts to schedule such
act' 'n 0r hearing during a trme period reasonably approxrmate to the employee S workmg shift.

:schedu ed action and/or heanng shall cause the employee to be compensated at the rate of t1me and
;one—half the employee S hourly base rate of pay, for the employee's time spent

:ﬂne Ofﬁc‘e of the Attorney General of the State of New J ersey, shall submit a training leave request
' heduled mandated training and shall part1c1pate in that mandated training in lieu of the

or not accept non—mandated tralmng assignments and the change in workmg hours Whlch attaches
~to‘t 16 ~a*ccepta‘nce of the non—mandated trammg assignment.- : ~

IFor the] purposes of this section, a tralmng day is defined as the number of hours reqmred to attend
 the. specified training that has been scheduled, as well as any t1me which is spent uavelmg to
;and/or from the scheduled trammg site. -

SECTION 8. If an employee is called in by a Superior Officer to write a report commonly known
as. and limited to LR.Is, Accident, Overtime, etc., when off duty, said employee shall be
'compensated in accordance with Artlcle IX Section 5 , Paragraph A.

‘SECTION 9. It is agreed by both parties that an employee may be ordered to report for duty on
& day off regardless of the type of leave. However ﬂ’llS request/order must come from the

;regular day off and is ordered to report for duty, he/she shall be compensated at one and one-half
tlmes‘s lns/her hourly rate of pay. If sa1d employee is on a vacatron day, comp time or earned

eamed:vacatmn time, shall be re credlted to hls/her time.

' ESECTION 10. At the end of an employees career as a permanent member of the Jackson




:SECTION 14 An employee ma :
:IOO hours per year ‘oiflded saldjemployee shall no’ufy the Townshlp, in writing, no later than
‘ e Townshlp shal iake’ payment to the employee within th1rty (30)

p Hons'( 1tman‘ §fo‘[a’uon s three (3) shifts. Only two (2) instances of sick time callouts shall
b 1tted d w’ng this period. Any additional instances of sick leave shall result in overtime
payment to maintain staffing levels. This buffer for sick time related overtime may not be utilized.
by, officers to pre-schedule any type of leave. Example: if the minimum staffing level for the Day
‘Shlft is five (5) officers and the minimum staffing level for the Evening Shift is five (5) officers
and ‘two (2) sick time instances are perrmtted that leaves the minimum staffing level during the
'overIap at eight (8) officers. The minimum. staffing Jevels in this example are only for
‘demonstration purposes and may not reflect actual staffing levels. The two (2) buffer positions
shall: only be utilized for other types of leave if minimum staffing levels are achieved on both of the
'overlappmg shifts and the minimum staffing of officers is present and accounted for during -
'brlefing/roll call of the oncoming shift, and grantmg such leave is not believed to create overtime.

. ARTICLE X VACATIONS

SECT ION‘1 A11 Pohce Ofﬁcers shall \be ~en’uﬂed to the followmg vacat1on W1th payva"'" hls: er

: :‘“LCSS‘ ffian I-year of{‘:szeriliee Sh 10 hours per month

-1 year to less than 5 years. , 130 hours annually .
5 years to less than 10 years o 170 hours annually
10 years to less than 15 years - 220 hours annually” -
15 years or more o - 255hours annually
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-deferred untll the actual anmversary date. Vacations shall be taken w1th1n the year of ent1tlement
:exeept that if the first ; anmversary date occurs in December, the vacation to which entitled may be

taken the followmg ‘'year but not consecutively with the vacation to which entitled for the second
-anmversary date IE re31gnat1on or termmatron of an employee occurs during the calendar year,

%SECTION 4. ‘It: 1s agreed ‘by both part1es that PBA members sha]l be requlred to pre- schedule
vacation leavé: forty e1ght (48) hours prior to the proposed vacation day -

A Selectlon of ‘Vacatlon shall be based on semonty and shall be regaxdless of shift.

B An emnlovee shall be D rmltted to take ut) to four ( 4) consecutive weeks of vacation at
: one'time: if’ approved byithe D1rector- of Publlc Safety and/or Chief of Police or his
de31gnee

C Vacat1on leaVe halI: not\be unreaSOnably demed

.Shlft superv1sor or Watcthommander in the event the Director of Public Safety and/or Chief of
_ Pohceils not available; ‘The employee should state the reasons for said emergency request

jSECTJ:ON 6 :In the: event of the death ofan employee in the line of duty, the | spouse or beneﬁc1ary
of such employee shall receive. payment for all accrued vacat1on and personal days. There shall be
'no pro-ratmg of those : 3

jSECTION 7- At the termmatlon of an employee S career and in good standmg the employee shall
have pald to h1m/h 1 employee s present rate of pay at time of termination, the full amount

:SECTION 9. Employees WhO have an illness or injury while on Vacatlon may use their sick leave
for the remamder of the 1llne ' r mjury and have their vacation time adjusted, provided proper

11




\ any leave is. demed for any reason, a copy of the demal shp shall be
;1mmed1ate1y forwarded 10. the employee requestmg said leave wrth an explanatron as.to why leave

:days for an’ ‘ oreseen 51tuat10n or emergency, the Watch Commander of the tour of duty may
:grant the mltlal authonzatlon“ Any Vacatlon requests above five (5) days must be approved by the

loyee is perrmtted to take at any time a minimum of one ( 1) hour,
f wvacation time, earned vacation time, sick leave, or comp time, _
penod of work, provided said leave will not knowingly generate

0.0f Artrcle IX also apphes to this sectlon

%SECTION 16 It shallw{ e agreed that all PBA members shall be notified in writing four (4) t1mes
per year as to the amount of trme they have on the books for vacation leave, eaned vacation leave

SECTION ‘18;' Employees shall choose ﬁve (5) consecutrve vacation days (i.e., one (1) week’s
'vacatlon) once.the shift bids are completed and announced. The officers shall prck said vacation
;leave i order of se“onty on the1r respectlve shifts and same shall be approved no later than
EJanuary 1°6of gach calendat year: 'Ifanofficér.is subsequently assigned durmg the year to another
‘shift, his/her vacation selectrons shall not be affected : :

ARTICLE X1 PERSONAL DAYS

ur (4) ‘armual pe" 'on"’ idays whrch sh )] "‘be‘

12




- ARTICLE XII - BEREAVEMENT LEAVE

hlsmer éh1ft R

ARTICLE XIV~ HOSPITAL AND MEDICAL INSURANCE -

SECTION 1. The Townshlp is currently a part1<:1pant in the New Jersey State Health Beneﬁts
Plan. The parties recognize that employees participating in the SHBP have the ability to choose
which plan best suits their needs. As such, depending on what plan the employee chooses, they
are responsible for the co-pays established for hospitalization/medical of their respective medical
- plan under the New Jersey State Health Benefits Plan. The parties further recognize that the
prescription co-pays are also dependent on the particular plan selected by the employee. The
parties recognize that the Township reserves the right to cease participation in the State Health
Benefits Plan and go to an outside broker/carrier provided that the coverage and plan provided by
the outside broker/carrier remains equal to or better than the New Jersey State Health Benefits Plan
currently enjoyed by members. It is further agreed that if no contribution and/or co-pay is
required by the New Jersey State Health Benefits Plan, then there shall be no contribution and/or
co-pay required of PBA membe;s covered by this agreement.




SECT:; ION4The Township shall provide full-family prescription plan coverage to all employees
under the New Jersey State Health Benefits Plan or other outside broker/carrier as in Section 1.

~

S ARTICLE XV-CLOTHING AND MAINTENANCE AULOWANCE: 2145

SECTION 1'And annual clothmg and rnamtenance allowmce shall be pard each employee COVCred
bytmsAgreement ST , SR : FaleFer R \

s il i o il 1

mcluded m'tlle employee S W—2 Form.
SECTION 2 All neWw] :appomted Pohce Ofﬁcers shall recewe at no cost to’ hlm/her the below

. ~C ‘(4) Pmr Knlt Pants :
\ D.; (l) Class A dress blouse

F. (l) Complete Sa:rn Brown belt w1th shoulder strap
2 Gl (2) Ties
.. H. (1) Tie Bar
it ¢ I (1) Rain coat
. J. (1) Hat cover
" K. (1) Blauer winter jacket

. L. (1) Reflective safety vest

# M. (D) Pair duty boots
" N.(1) Pair low quarter dress shoes
0. (1) Duty hat

P (1) Duty Belt with (4) keepers
Q. (1) Duty holster

14




: Y (l) Police badge .

.Z. (1) Hat badge :
AA.(4) Pair of BDU Class C pants
BB. (1) Class C long sleeve shirt
CC. (l) Class C short sleeve sh1rt o

fSECTION 3. Upon comple’non of the Pol1ce ‘Academy, the Townshlp shall reimburse all newly
appointed Police Officers for all clothmg and equ1pment that sa1d officer was reqmred to purchase_ :
3by the Pohce Academy. -

- 3SECTION 4, In the event the Township institutes any change in the standard ‘uniform and/or
' 'equlpment the Township shall satisfy the cost for the initial issuance of said uniform/equipment.

" ARTICLE XVI - PENSIONS
SECTION 1. :The Township.:shall . with. ‘contiibutions'‘as | heretofore. ‘provide pension and
{retlrement .benefifs to: emnl‘ ‘ee\ cbvered by this Asteement under the Police and Firemen's
‘Retirernent Systerm; purstiant to provisionsiof the statutes; -and:laws Of the State of New Jersey.

ARTICLE XVII - DISCHARGE AND SUSPENSIONS

SECTION 1 No employee shall be d1sc1p11ned or‘d1scharged W1thout 1ust oause An‘employee

& ﬁne or suspensmn 18! ,cnven to sald eleOVee there ‘shall be no enforcement of said fine or
suspens1on untﬂ the employee has exhausted all means of the Townshlp s appeal process

:deterrmnatlon 18 made that the employee is found guilty and said employee files an appeal and said
gappeal 1~s heard before the Townshlp Comrmttee or its representat1ves a determmanon shall be

iSECTION 4 Ifan empl yee is suspended he/she shall not lose, during such period of suspens1on
any’ medlcal ben S, 10" which he/she would be entitled if on active duty. Such benefits shall
'melude ‘bt not. be~l1m1ted to, Health Insurance, Dental Insurance, etc. However, if the suspension
is for thirty-one (31) work days or more, then the employee shall lose all benefits for the period of

15




s.charged for any dlsc1plmary actions and sa1d

haye the nght to file a motion of discovery on

"‘I,m_le.ss sa1cl documents or evidence is received by.
acci)rdance'»yvitlrthe above section.

: the PBA President or his designee, first have an opportumty to rev1ew same, in
accordance with tlns Article of the PBA Contract. o

ARTICLE XVIII < PERSONNEL FILE

SECTION l A separate personal history file shall be established and maintained for each -
:employee covered by this Agreement; personal history files are confidential records and shall be
'mamtamed in the office of the Director of Public Safety and/or Chief of Police and Municipal
~?Adrmnlstrator No other file, document or dossiet of personnel records will be ma1nta1ned except

'SECTION 2 No detnmental document or report shall be placed in the employee S personnel filed
or otherwme acted upon without pnor conference with the employee The employee shall

'answe‘ ‘ o such material and his answer shall be reviewed by the Director of Public Safety and/or
C i& of pol1ce or hlS designee and attached to the file copy.

:the contents of,; hls/her personnel filed and to mdlcate those documents which he/she believes to be

16




fSECTION 1 The annual base salary for edch of the Class1ﬁcat1ons shown for the calendar years
'2015 2016 2017 and 2018 are as follows:

ARTICLE XIX WAGES

. . 2014 2015 2016 2017 2018 |
| Cassification C A % | 2% | 2%
POMAX STEP § $1131472.00 | 115,741844 | 118,056.27 | 120,417.39 | 122,825.74
PO 95%STEP 7| 107,797.00 | 109,952.94 | 112,152.00 | 114,395.04 | 116,682.94
PO 85% STEP 6 96,450.00 98,379.00 | 100,346.58 | 102,353.51 | 104,400.58
PO 75% STEP § 85,103.00 86.805.06 | 88,541.16 | 90,311.98| 92,118.22
PO 65%STEP 4|  73,755.00 | 75,230.10 | 76,734.70 | 78,269.40 | 79,834.78
PO'55% STEP 3 62,407.00 63,655.14 | 64,928.24 | 66,226.81| 67,551.34
PO 50% STEP 2 56,734,00 57,868.68 | 59,026.05 | 60,206.57 | 61,410.71
PO STEP 1
AFTER 50,138:00 |  51,140%70 | 52,16338 | 53:206:85 | 54,270.98
ACADEMY ' B
PO‘ENTVRY IS o M e e . PN S .
ACADEMY 47207.00 | 48,151:14 | 49,114.16 | 50,09645| 51,098:37
RATE :
DET. PO Added |~ 1;000.00 1% 1% 1550% 2%
to Base) '
Tiaffic Safety 1,000.00, 1% 1% 1:50% 2%
Any Other Non: | 5 (554 G 1% %] 150% 2%

Patrol

) A It is agree :that all full t1me emp o f lve:salary; ificreases based upon the’
number of steps d1ctated by the salary gu1del1ne of the calendar year in which the
e employee has hired. :

B. All increases for Police Ofﬁcer including those as51gned to the Detective D1v1s1on
R shall be effective on thelr réspective anmversary dates.

C.{ An employee temporarily assigned to the duties of a higher rank: shall receive the

. ¥+ minimum pay of the higher rank for the period of service. "Temporarily Assigned" for

4 the purpose of this section is defined, for officers assigned to the Patrol Division, as

B . eleven (11) or more consecutive hours or one (1) or more consecutive eleven (11) hour

¢ shifts, as approved and authorized by the Chief of Police or his designee. For all Police

. Officers assigned to Units other than the Patrol Division,."Temporarily Assigned" for

: the purpose of this section is defined as ten (10) or more consecutive hours or one (1) or

¥ “more consecutive ten (10) hour shifts, as approved and authorized by the Chief of
o Police or his des1gnee :
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.SECT]ZOI\TIZ:g In addltlon to’ the ;above' annual :baSe “salary there shall be"pald:‘to ‘each. quahﬁed
' -addi “Inere (2 & payiaftérhis
eaeh add1t1onal

‘ 995 and thereafter, all employees hired by the
)ase rate of pay. No employee hired after January 1,

payif I Detectlve Drvrsron But not hmrted to the above. Once an employee is assigned to a
D1v151on, he/she erl not recelve any wage d,lffe ntral for another drvrsron '

statutes or C1v11 Servrce Reghlatrons

ARTICLEXXTTEGAL AID {45t v 8500 7 s
SECTION 1 As per NJSA 4OA 14 155 the Townshlp“ grees to“ " “_vrde legal aid* toiall.
cidénts in The hne of
dutys: The Townsh'lp»reserves the rlght to approve or re1ect any: request ) mployee Or assume;
‘ responsrblhty, for' payment ‘of the services: of whateVer member of ..the:N“ew Jeisey Bar isi
contracted to. de end that employee unless tis' first'given'the’ opportumtv to ' determire that said:
paymient of serv1ce i reasonable However 1t is mutually agreed that said employee shall have the
choice of his/her representation. © .~ " w it -

A Thls clause shall not be apphcable to anv drscrplmary or cnmmal proceedmg mstrtuted

B Where a crrrmnal or disorderly persons complaint is filed against an employee who is
found to be not guilty or the complaint is otherwise dismissed, the Township shall act to
expunge the arrest record of the employee :

SECTION 2 It 1s a,qreed that when a criminal or disorderly persons complamt is filed against any
ernployee Whlle he/she is acting in the performance of their duties, the Townshlp agrees to pay
sard employee §: legal fees as outlined below

Sectron A: Non—rndrctable offenses The rate equal to the lowest rate paid o any .
regularly—appomted Jackson Township Mummpal attorney and/or labor attomey for each
Municipal Court appearance plus $100.00" per hour for a maximum of eight (8) hours legal
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ARTICLE XX[I UNTON BUS]NESS

iSECTI@N 1- The Presrdent or his’ desrgnee “shall be excused from h1s/her work:: ass1gnment and
shall ‘be: ,Qranted time off to attend any- Union " businéss’ that " ‘requires: Union ‘represéntation;
'provlded however, that prior to the time of absence from his/her work assignment, the President
or"“demgnee notifies either the Director of Public Safety and/or Chief of Police or the Watch
.Commander of that Shift, and provided further that such time is hrmted to an aggregate of two (2)
.WOI‘k days per month non—cumulatrve '

S CTION 2. During annual contract negotlatlons ‘the PBA Presrdent State Delegate and

negotratmg team of the PBA bargaining unit (not to exceed five (5) members) shall be excused

Afrom therr work assignment for the day whenever the PBA President and State Delegate have to
. meet w1th said members-of the PBA bargalmng unit. This time shall not be deducted from any
.other leave such as PBA, vacation,. comp, earned vacation, etc. Discretion should be used by
PBA members to avoid genérating' overtime situations. However, not more than two (2)
Anegotratmg team members per shift shall be granted time off

'SECTION 4, The Township agrees to grant the necessary time off without loss of pay or
‘compensatory time to the President of the local and such other members of the PBA selected as
4deIegates to attend any State or National Convention of the New Jersey Policemen’s Benevolent
?ASsocratlon as provided under NISA 40A:14-177.

' ~SECTION 5. The Township agrees to excuse from hls/her work assignments for the day the State

) ‘Delegate, .or his/her alternate to attend the regular monthly meetings of the State PBA and the

‘Gounty: Conference of Delegates’ (not to exceed two (2) per-year), without loss of pay or
'compensatory time. . ,

SECTION 6. The Township shall perrmt members of the PBA Grievance Commrttee (not to
Aexceed three (3) members), to confer with employees, and at mutually agreeable times,
;management on specific grievances during the duty hours of the rnembers without: loss of pay or
'c‘ mpensatory time. ,

:SECTION 7 Sublect to avarlabrhtv and to adherence to the same procedural reqmrements
.estabhshed by the Township for the use of its facilities by other non-municipal groups, the PBA
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jthey are Unavallable “two (2) other PBA members shall be excused from their work assrgnments
.ffor the day to attend sa1d funeral. Such funeral leaves is to be granted as many times as may be
necessary durmg any’ ven year. Such funeral leave is not to be deducted from any other leave.

~A marked*patrol umt ishall be provided, if available, for travel within a 200-mile radlus
' .D1scre ion hould be used by PBA members to av01d overtlme situations.

SECTION 9 ‘ANo PBA leave shall be denied for any reason, except.in the case of a declared state
of ¢ emergency by the Governor of the State of New Jersey or the Mayor of Jackson Township, to
anyi PBA Officer.or their designee as applies under Article XXII, Union Business, when
requestlhg such leave to represent the PBA or when conductmg Umon Busmess

SECTION 1 + It s further agreed that when the PBA Pre31dent or another PBA member is acting
in the capac1ty: £ the President, when submitting leave slips for PBA leave, it is understood that
the nature of the PBA business is confidential and shall not be disclosed, nor shall it be entered on
p:) leave requ_' “tjor tlme sheet while utilizing the two (2) work days per month granted under this

SECTION 133 It shall be agree :
use PBA trme as outlmed 1n Art1‘

lts representatwes and 1ndLV1dual members ‘of the: PBA,:‘ ) ‘rtammg to any Artrcle and/or Sectron of
thrs Agreement (the PBA Contract) Mutual agreements can- only be ‘uthorizéd: by the PBA.

SECTION 15. It is ag;reed that 1f a member Who is: assmned to ‘the Mldm,qht Shrft and acts in- the
capacrty of a Umon representatwe as outlmed i -this Arficle, but ot limited to° thrs Artrcle “and -

‘said memberattends.a funeral for a slain pohce ofﬁcer sard member erl be excused from hls/her
next consecutlve days duty a551gnment v = e

.,ARTICLEXX]]I COURE: APPEARANCES ~~~~~

‘SECTION 1. Employees shall be c0mpensated At a rate Of time and one—half his/her: gular rate of :
pay.for. actual:time worked in. Jackson-Municipal Court; Employees aré; however, guaranteed a
‘minimum 'of t0'(2) houts pay at his/her overtime rate. :

200




“u-"appearance \ §regl ithe: 3
Joutside’ of Jackson Townshrp related fo. hrs/her official duties as: a

Sa d§. officer ‘shall recelve travel time. cornmencmg from When he/she

:pay or: applylng ‘1t to his/her compensatory time.

SECTION 4, Employees shall be paid time and ‘one-half his/her regular rate of pay for all
an "ances m anv PERC hearmgs or Arbitration hearings, whether or not said employee is
T on behalf of the‘iPBA or the Townshlp of Jackson This. shall only apply to those

ployees who have been subpoenaed and- sublect to offer testrmony ina pendmg
( pourt‘ proceedlng, though an appearance is not immediately required, will receive
of (2) hours overtime per day untll no longer requlred by said court.

SECTION 6 Employees summoned to Jury Duty shall submrt documentatron within forty-eight
(48) hours of receipt of the scheduled Jury Duty along with his/her léave slip and shall not report
1o, h1s/her respective shift on the day of the scheduled J ury Duty. Such leave will be documented as
Jurv Duty and shall not be applied to any other time in the Employee time bank. Employees,
workmg the Midnight Shift who have been summoned to Jury Duty, shall have the option of
takmg off the followmg Shift on the day of the: Jury Duty appearance or the Shift pnor to the. Jury :

Duty appearance In the event that the Jury Duty is cancelled wrthm twenty—four 24) hours of the
scheduled Jury Duty; the Employee shall notrfy the on—duty Watch Commander and the Employee

ARTICLE XXIV - MILEAGE ALLOWANCE

: fMembers are to be compensated at a rate equal to the current Internal Revenue Service (IRS) rate

'per mile if a municipal car is not available and ‘the employee's personal car must be used for any
of ofﬁ01a1 busmess »

ARTICLE XXV - GRIEVANCE PROCEDURE

.SECTION L. Deﬁmtlon A ,Q;nevance within the meaning ‘of this. Agreement shall'be a controversy
or d1spute arising between'the parties, hereto; involving the intetpretation:of this Agreement. -

A 'Whenever an emplovee has a gnevance he/she andthe PBA Presrdent or desrgnee shalL
- ot e g 1 e e ee supéryisor'to arran;cre mutua11y~
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én 4n emplo_. \ ‘by his/her. supérvisor that the supervisor is unable to
resolve said grievance, the employee shall provide a written gnevance to. the next hlgher,
authonty, in accordance w1th Sectlon 3 of the Artlcle '

C An employee havmg a gnevance shall present sa1d ,qnevance to management within ten
(10) Workmg days of the occurrence otherw1se sard gnevance shall be. con31dered null
and VOld . .

D. The PBA reserves the n,qht within ten ( 10) workmg days to grieve any v1olat10ns of th1s
¥ Agreement when said violation comes to the attention of the PBA. :

SECTION 35 Formal Written Grieyance =

AT an cmployee!s® complalnt is ‘not. safisfactorily. settled: by . hls/her ‘Superyisor,:in

s accordance w1th Section: 2, the.éinployee:and the PBA Pres1dent ‘or.designee shall:

% ¢ prepare e grievance in writing, in duplicate. The grievance shall set forth the facts and

& circumstances of the alleged violation. A copy shall be provided the Director of Public

. Safety and/or. Chlef of Pohce ‘and a copy prov1ded the employee S superv1sor who first
. Zrecelved sa1d gnevance

B. The suoerv1sor Wlll have five (5) working days to, submit to the Director of Pubhc Safety
t and/or Chief of Police a written report setting forth the facts and events leadmg to- the
oral grrevance and the action taken in response to said gnevance

€, ‘Upon the Director of Public Safety and/or Ch1ef of Police's recemt of the Supervisor's
report, the employee and the PBA President or designee shall meet with the Director of
Public Safety-and/or Chief of Police to resolve said grievance. Failing a solution within
. i'five (5) working days, the Director of Public Safety and/or Chief of Police will prepare a
-i “report of said gnevance for review by the Mummpal Admmlstrator

D. The Business Administrator will - have ﬁve (5) Workmg days to con31der sa1d
_grievance. Failing to resolve said grievance, the Business Administrator will prepare a
report to the Mayor. The Mayor will have twenty (20) working days to act upon said

, gnevance : ,

E. Since it is intended that most, if not all, grievances can and should be settled without the
necessity of reference to the Mayor, no grievance will be heard or considered by the
Mayor in v1olat10n of the aforement1oned procedure

F. In the event that the parties are unable to reach a mutually satisfactory settlement within
ten (10) working days, ‘the grievance may be submitted to arbitration to the Public
"Employees Relations Commission (PERC) within twenty (20) working days after final
~ solution of the Mayor. Said arbitration shall be governed by the Rules and Regulatlons of
the Public Employees Relatlons Commission. - :

G. Any award by the Arbitrator shall be binding upon the partles The Arb1trator S fee and
expenses, if any, shall be borne jointly by the Township and the Union. Preparat1on and
presentatlon shall be borne separately by each party.

':H, All relevant papers and documents relating to a gneyance. and its disposition will be

22




I ‘laced in the employee S personnel ﬁle L e h

the rntentron of the partres to settle all drfferences between the Townshrp and Union
f:f:through grievance procedures in accordance with the provisions of this Agreement.
. Therefore, the Township agrees that it will not lockout its employees and the Union
: ‘agrees that it-will not sanction, nor will its members engage ina strlke slow down or
work oppage durmg the life of th1s Agreement

‘ SJ' S Ttis expressly agreed between the partres hereto that aforesa1d gnevance procedure and
. arbitration procedure shall not be applicable to provisions of Article XVI, D1scharge and
f Suspensrons of th13 Agreement except as may otherwrse be prov1ded

“In the event of a layoff or demotion in heu of layoff an employee’s sole remedy shall be the
:procedure established by the Civil Service Commission. In the event of a suspension, fine,
demot1on or termination, an employee may elect to follow e1ther the contractual gnevanee
‘procedure or an appeal under Civil Service. :

: ARTICLEXXVI PROMOTIONS

The Townshlp shall take all: necessary actlons to

have‘curirentpro'friotional: lists maintained for all

ARTICLEXXVII*SAVINGS CLAUSE

curnstances shall not

of thJsAgreement or the apphcatlon of such promsron 1o, other peISOns ¥
be affected: thereby‘ IRt haT RN R

SECTION 2; All cur ‘ent pohcres not covered in thls Agree's"‘vent shall remam i ﬁlll force subject

to ArtICle

1 any p OVISlOIlSOf this Agreement are believed: mvalid, or i wnshrp seeks t\o

c0pe the contents of ‘this Agreement with. the Pubhc Employees Relatrons:.:Connmssron “the
“TFownship: will theet with the Union for the purposes ‘of renegotiating those provisions in dispute.

¢ ARTIGEE XXV COLLEGE CREDIT FROGRAM -+ &

SECTION '1'?‘5‘c:o‘ll‘égei'cfédit}rrdgréxinéf S SR SR

i ‘§the second semester of the:- 198 I: ‘1982 school~ ear shall be entrtled to addrtronal.
compensatlonas follows : : ~
1. Any employee who earns a recogmzed Assoc1ates Degree shall recerve a
* - one-time stipend payment in the amount of $700.00 dollars.
2. Any employee who eamns a recognized Bachelors Degree shall receive a
. one-time stipend payment in the amount of $1,350.00 dollars. .
3. Any employee who earns a.recognized Master's Degree shall receive a

23




5 preclude the payment ofa one—tnne stlpend at each of the hrgher levels

C. The Townshrp shall allocate at least $50 000 00 in 1ts budget each vear to re1rnburse
1 officers for college course work. Such relmbursements shall only cover the cost of the
' course(s) and textbooks. All other associated costs shall be the responsibility of the
officer. The maximum reimbursable amount shall be the amount charged by Newark
Rutgers School of Public Affairs and Administration.. Also; in order to be eligible for
such reimbursement, said officer shall attain’ at least a “B” prade. Moreover, all
. employees shall submit their desired classes and costs for same to the Chief of Police, or
~ his designee, on or before September 1 of the caleridar year for the followmg year’s
* tuition cost calculator. If the total cost submitted by September 1% of a given year
" exceeds $50,000.00, the $50,000.00 . funds. shall be’ divided equally among the
participating officers. No reimbursement entitlement shall apply to any course work
beyond . the  attainment of a Masters Degree. ~Also, the Townshm shall not be
responsible to cover the cost of any tuition for any officer commencing course work
towards a degree after the start of his/her 20" year in the PFRS. Any officer already
- enrolled in a degree program, however, shall be perrmtted to complete said program and
shall remain eligible for rermbursement pursuant to this Artrcle

L e ARTICLEXXIX REPRESENTATION FEE -

;SECTION 1. Ef an emolovee ‘does tiot become: 2 member of the PBA during anvmembershm yedr.
(i.es ﬁom‘ Januarv 1 to the following December 31) covered in whole or in part by this
'Agreemen : ‘sard ‘employee will be reqmred to pay a representation fee to the PBA for the
‘membership yeat: This fee shall be the maximum allowed by law. ' :

SECTION2 Procedure ‘

A Notrﬁcatlon Prlor to March ¥ of ar the PBA Wlll subrmt to the Townshrp a
.+ list ofithose employees who have‘nelther become mernbers of the PBA for the then
i f"‘current ‘membershiip year nor- paid; dlrectly o' the! PBA, the full amount of the
.;'}.representatlon fee for! that. membe 'p:year The ~Township will deduct from the
. salaries of such:, employees in-‘accordarice with Paragraph B below, the full amount of
S }the representatron fee and promptly wﬂl transmit the amount so deducted to the PBA.

B Payroll Deducnon Schedule: The Townsh1p will deduct the representation fee in equal
K mstallments ‘as nearly as possible from the paychecks pard to each employee on the
: aforesald hst durrng the remarnder of the membershrp year in question. The deduction

2 Thrrty (30) working days after the employee begins h1s/her employment ina.
i bargaining unit posmon

SECTION 3 Termmatlon If an ernployee who is required to pay a representatron fee terminates
hrs/her mployment with the Township before the PBA has received the full amount of the
representatron fee to which it is entitled under this Article, the Township will deduct the unpaid
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SECTION 6. New Employees On or about the last day of each month beginning with the month
‘thls Agreement becomes effective, the Township will submit to the PBA a list of all employees
who ‘began their employment in a bargaining unit position during the preceding thirty. (3 0) day
period.-The list will include names, ]Ob titles and dates of employment for all such employees. -

:SECTION 7. The' Townsh1p Held Harmless: - The PBA hereby agrees ‘thiat it will mdemmfy and.
hold‘the Townslnp hérmless. from any cla1ms, ‘actions or proceedrn : ":brought by an einployee in
the negot1at1ons unit Wthh arises from deductrons made by the Township ini accordance with this;
prOVlsion ' Oncé the representatron fees i Tiéu of dugs are femitted fthe PBA by the Tc wﬁshrp,i

‘ ‘ xclus1ve obhgatlon and re h ‘

| ARTICLEXXX BILL OFRIGHTS S

To insure that the individual rights of the emplovees in the bargalmng unit are not v1olated the
following shall represent the Employees Bill of R1ghts

SECTION 1. An employee shall be entitled to Umon representation at each state of a disciplinary
hearing. . '

. SECTION 2. No employee shall be required by the Townshlp and/or its agents to submit to an
1nterrogat1on unless the employee is afforded the opportunity of Umon representation. :

SECTION 3. Ttis agreed that 1f the Township makes use of his’her own recordmg dev1ce at
hearings, meetings, appeals, interviews and 1nvest1gat10ns the employee will have the right to
make use of his/her own recording device.

SECTION 4. In all disciplinary hearings, the employee shall be presumed 1nnocent untll proven
guilty and the burden of proof shall be on the Townshlp

SECTION 5. An emplovee shall not be. coerced or intimidated or suffer any repnsals either
directly or indirectly that may adversely affect his hours, wages or workmg conditions as the result
of the exercise of his/her rights under this Agreement

’ "SECTION 6. When 1ust1ﬁed the Dlrector of Public Safetv and/or Chief of Police may appomt a

Superior, Officer to investigate complamts of harassment or discriminatory practices by other
Superior Officers.
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.+ Radio (Transm1ttmg and Recerv‘ g
5o Lrghts (External) to Tnclude Emergencv nghts
6. Climate Control (Heater and Air Conditioning)
7. Windshield Wipers (During Inclement Weather)
8.-- Motor Mounts ’ ,
9. Exhaust Leaks

10. Gas Fumes

SECTION 8 Tt is agreed by both part1es that no disciplinary action shall be taken against any
employee, unless said employee is ﬁrst grven the opportunity of havmg a heanng on sa1d
d1$01plmary action. ,

‘SECTION 9 It is agreed by both parties that the Townshlp or its representatlves will afford the
.employee a five (5) day notice prior to any investigatory interviews. The employee will have the
nght to legal counselor PBA representatron during sa1d interview.

TSECTION 10. 1t is agreed by both parties that. the Township or its representatives wﬂl advrse the
employee of the nature or any 1nvest1gatory interview prior to the start of said interview.

SECTION ll Ttis agreed by both parties that Sect1on 10 and 11 of this Art1cle w1ll pertain to any
and all dlsc1plmary actions bemg brought agamst any employee :

SECTION 12. It 1s agreed by both parties that no general order or operatlonal order W1th1n the
Townshlp of Jackson can supersede any Artlcle and Section within the PBA contract.

iSECTION 13. It is agreed by both parties that When an employee is found guilty at any d1sc1plmary
hearmg and said member was represented by the PBA, the Township or its representatives will
forward within ten (10) working days, a list of any and all evidence presented at said hearing, and
;to mclude a full transcript of said hearmg to the PBA President-and at no cost.

:SECTION 14. Tt is agreed that the Township shall allow each employee to have a phys1cal every
othet year until said employee reaches 40 years of age. After said employee reaches 40 years of
,age the Townshlp shall allow said employee to have a physical every year. :

>

SaJ,d-physrcal is to take place with the employees chosen Physrc1an and the Townghip shall
reimbursé said employee for any costs borne by the employee, which are not covered by the
:employee s health insurance. Said rennbursement is to be made within 30 days of the subm1ss1on
:of the b1ll to ‘the Townshrp :




V101at10n of Federal State or Countv Law or 'present Rules and Regulatlons Perrmss1on shps shall
notbe: requlred from the Township as a condition for securing or maintaining outside employment
'whﬂe notreprésenting the Jackson Township Police Department. However, the employee working
zm an outs1de empIovment situation shall furnish a telephone number where he/she can be reached
inicase ofan. .emergency. In addition, he/she will furnish to the. Townshlp the name, address, phone
‘number and hours of proposed employment.

ESECTION 2. fﬁcers partwmatmg in off duty pohce—related detalls (i.e. road ]ObS) shall be
~a531gned sald:detalls in the following manner:
Last day a531gned

officer’s hours shall be reset to zero (0) on January 1% and then again on July 1 of each
3 :All road JObS shall be asmgned 72 hours pnor to the commencement of said detail.

ass1gned on the Friday just before the start of the job. Emergency jobs will be immediately
.awarded ongd “ﬁrst come, first served” basis. Any officer incorrectly deprived of a road job shall
‘be; compensated six (6) hours compensation time. A list of total hours worked by all participating
‘offi IS, regardless of rank, shall be distributed to all officers via departmental email on a quarterly
basis:, If any. e1ght (8) hour road job requires two (2) officers for the duration of the detail so that
inelther ofﬁcer is¢ permltted a meal break, the contractor shall h1re an additional officer in order to
proyide 4 meal break to those ofﬁcers

ARTICLE XXX1I - CHILDREN OF EMPLOYEE
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ARTICLEXX)HVFTOSTIPEND

SECTION T3 Anv desrgnated "no leave dav" shall be l1rmted to four (4) per calendar year That 1s
.th ‘e’shall be'no mors than four i(4) "no'leave days" per year Hh SR

ESECTIONE.Z The Employer shall provide any and all ammumtron requlred for ﬁrearms
‘qualification and/or trammg for duty weapons. :

ARTICLE XXXVI DURATION

SECTION N Thls Ag;reement ishall- be:i1 m effect for four 4) yearsfrom January l ~2015. thru
December 31; ‘1‘8 ‘which bénefits: shall commence upon January: 11,2015, At the termination of
this Agreemen‘ t1s spec1ﬁcally unde ood and agre; bvtand betiyéenrthe parties, Hereto, that a any,
subsequent A ; ) (Sffor 20 l9 and thereafter S hall be effectwe for a penod

‘SECTIONY 2

: < hil o shall begnfﬁa.;atgrg thia ifiety,
»(90) calendar ;days‘ pnor ‘o, the exp1rat1on of thls Agreement IERRUIE RS B

ARTICLE XXXV]I COMPLETENESS OF AGREEMENT
IN WITNESS THEREOF, the partles hereto set their hands and seals this

)/) 7> Day of W“ié //l 2015,

Jackson Township PBA 168:"

BY: &W/% Jé m%

Z PR Presrdent

QMMLL //1012,1/
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VUO’/'OO to 1800 hours
1300 to 2400 hours
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